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Standing Committee Election  
As specified in the Bylaws, members of Standing Committees will be 
elected by the membership in accordance with the Electronic Voting Policy 
in the Policy and Procedure Manual. The committee members to be 
elected are as follows, with terms ending July 2027: 

• Award Committee 

• Equity, Diversity, and Inclusivity Committee 

• Membership Services Committee 

• Human Resources Committee 

 

 
Candidates & those nominating them must be card-carrying NASA 

members. Visit nasaunion.ca/become-member to sign up for 

membership.  

 
All NOMINATIONS AND CANDIDATE BIOS 

must be received by the NASA Office 

nasa@nasaunion.ca 

before 4:30 p.m. June 16, 2025 

Opening date  for 

Committee Member 

Nominations 

June 5, 2025 

Closing date for 

Committee Member 

Nominations  and Bios 

June 16, 2025 

at 4:30 p.m. 

Opening date  for 

Electronic Voting 

June 19, 2025 

at 8:30 a.m. 

Closing Date for 

Electronic Voting 

June 26, 2025 

at noon 

 

PLEASE NOTE 

2025 CEO: 

Laura Ortegon-Rico 
  

 Election of  the Executive 
Officers Policy 

https://nasaunion.ca/system/files/NASA-Policies-and-Procedures-Manual-2025.pdf#page=14
https://nasaunion.ca/become-member
https://nasaunion.ca/system/files/NASA-Policies-and-Procedures-Manual-2025.pdf#page=12
https://nasaunion.ca/system/files/NASA-Policies-and-Procedures-Manual-2025.pdf#page=12


Standing Committee Membership Election 2025 
Applicants will be required to submit a brief bio that also contains a commentary on why they wish to serve on a specific 
committee. This call will be open for a period of at least two weeks. 

If six or less members apply for a committee, those members will be acclaimed. If more than six members apply for a 
committee, an election will be required. Members will be instructed to vote for up to six members. The six members with 
the most votes will be elected. 

Award 
Committee 
(Term ends 
July 2027) 

The Award Committee will:  
a) administer the awards the Association provides; and  
b) consider the possibility of future awards and recommend same to the Executive Board.  

 
Read the draft Volunteer Agreement and Terms of Reference for more information. 

Membership 
Services 
Committee 
(Term ends 
July 2027) 

As outlined in the NASA bylaws, the role of the Membership Services Committee is to: 
a) propose and implement methods to increase membership in the Association; 
b) promote the general welfare of the members of the Association; 
c) propose and implement member education programs designed to increase awareness of the Association’s 

and general labour movement’s history in order to enhance participation in the Association; 
d) propose and ensure implementation of Association Social events; and 
e) propose and implement membership reward programs. 

 

Read the Terms of Reference for more information. 

Equity, 
Diversity, 
and 
Inclusivity 
Committee  
(Term ends 
July 2027)  

The Equity, Diversity, and Inclusivity Committee will:  
a) advocate for equity, diversity, and inclusivity on campus and promote solutions and improvements;  
b) build, foster, and maintain relationships with equity seeking groups on campus and support their events;  
c) propose and implement member education programs designed to increase awareness of equity, diversity, 

inclusivity issues on campus and in society;  
d) recommend to the Executive Board priorities regarding equity, diversity, inclusivity matters affecting 

members; and  
e) recommend policies and procedures to the Executive Board with respect to equity, diversity, and 

inclusivity.  
 

Read the draft Volunteer Agreement and Terms of Reference for more information. 

Human 
Resources 
Committee 
(Term ends 
July 2027) 

The Human Resources Committee will:  
a) recommend to the Executive Board proposals for collective bargaining with the employees’ union;  
b) recommend to the Executive Board changes to the staff complement of the Association;  
c) participate with the Executive Board in the recruitment, selection and evaluation of the Director of 

Operations;  
d) assist the Director of Operations with the recruitment and selection of new employees; and  
e) assist with other human resources issues as requested by the Director of Operations.  

 
Read the draft Volunteer Agreement and Terms of Reference for more information. 

 

Applications should be submitted online 

 

Standing Committee Applications will be accepted  

until 4:30 p.m. on June 26, 2025 

 

https://docs.google.com/document/d/170QMBUvjRVF4UJtMAIhPJzLmeHHuCUfB-z97KZZ0XaU/edit?usp=drive_link
https://docs.google.com/document/d/1hl6M2keoEXItaSt32oW51EVaSqiIH2x123lA4JSp0pY/edit?usp=drive_link
https://docs.google.com/document/d/1WcLqIv6D1qjYnU7SOIyEEz7PSoEQ4aaw/edit?usp=drive_link&ouid=111732410826514243519&rtpof=true&sd=true
https://docs.google.com/document/d/1YdcKsKGkJ_jRuSj723dtbEGezJjg7t53xf535MB91Do/edit?usp=drive_link
https://docs.google.com/document/d/1aFp5Y1ayRBzJJmYJgw0a_J0TBWPBWpPBqbjIzbIeO0U/edit?usp=drive_link
https://docs.google.com/document/d/16OhPW8APnVG4JaiHy-0sehkvuouYpDQW/edit?usp=drive_link&ouid=111732410826514243519&rtpof=true&sd=true
https://docs.google.com/document/d/1ENXXtcb5UPpegRsnxSZH7aj7EULkl2DkcDOtiVaUb1g/edit?usp=drive_link
https://docs.google.com/forms/d/e/1FAIpQLScbDx_co7rNH9GQt2Br66sGAK2xwPvodHV7_CvR70BnvX2oRA/viewform?usp=dialog

